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AIM OF WORKSHOP

To share with participants how career education and career
guidance is delivered in Malta.

To introduce the framework and its aims

To share practical examples which can be used in schools
and/or career centres.




MINISTRY FOREDUCATION AND EMPLOYMENT

Directorate for Learning and Directorate for Educational
Assessment Programmes (DLAP)  Services (DES)

Curricular Content Career Guidance Content

Personal, Social & Career Career guidance interventions
Development (PSCD) lessons

. Qualified Career Advisors &
Qualified PSCD teachers Qualified Guidance Teachers



O The PSCD programme in mainstream schools

Year 4 —Year 1l

Cyclical and developmental
Age appropriate

Classes of not more than 17
Circle format




The Career Guidance programme in mainstream schools

Career guidance can be defined as “services and activities
intended to assist individuals of any age and at any point
throughout their lives, to make educational, training and
occupational choices and to manage their careers” (OECD &
EC, 2004, p.10)

* Year4-—Yearll

* Individual, small, large group work

» Developmental programme

* Acquisition of knowledge, skills and attitudes




Yeadr9 PSCD Workbook

o 1 The different characteristics The value of work and its Put the phrases in the right column.
eywords needed for a particular job‘l benefits m Some boxes are left empty for you to think of different rights and duties.
Di L
career /pi career Velies
Before you start some work, always ask yourself three = —
Chargeteristio traits questions: e T e
o 5 Ajob is simply something to do to earn money. Responsibilites
Employiility sklls Acareer is a series of connected employment Wiy i goug 1 Positive Ol
sitive Outeomes
ploy What might the results be?
opportunities, where you build up your skills and take up Will | be successful? Receive my T I
" . " " ime-oft sicl
tralnmg opponunmes o move up toa hlgner paying and Only when you think deeply and find satisfactory answers to salary on

'
i leave
H

higher prestige position or employment. these questions, go ahead

Make a list of the reasons why people work.

CAREERS I'M INTERESTED IN ... q o
- To help others. nghts Duties
Choose 3 jobs/careers in which you are interested, from the pictures provided by pacoive e contibution to.fhiccommuntty and soclety theyive -

your teacher.

List the skills needed for each jobicareer.

Skills Needed Skills Needed

Skills Needed

Being treated
equally

. Go on strike
.

25 26




PSCD Workbooks

Year]l

Skills needed to express
oneself in front of an audience

Writing a good covering letter Think and reflect

and a Curriculum Vitae (CV)

Job Vacancies

) ) ) . Preparaton eV eriting
Public speaking is speaking to a group of people in Apearanze The covering letter and Curriculum Vitae (CV) are Faing
_a structured, delibe_rate m:?:nner intended to inform, Accertin the first steps you will be making when applying Presening onesslf HELS WANTED e
influence or entertain the listeners. Self Expression for a job or training opportunity. These are the first ——. -
contact you will be making with the employer or —_ )
agency and thus they really need to be effective. — -3
The three stages of public speaking. } . i e
THE PREPARATION > THE DELIVERY > THE RECEPTION In:laglne you are writing a covering letter to an employer. S 7
Discuss why all these are important.
Ruiitheleorectnumbersiinihelamows provided 1. Explain why you 6. If emailed, put 7. Keep it clear,
ot applylng_and why )’W’ covering letter CD'__'C‘SE and to the Choose one of the adverts presented to you by the teacher and say how you will adapt your GV
you are qualified for in the body of the point. Try not to go 10 suit the post you are applying for
DO DON’T the job. email. If you attach over one side of A4. Volunta it
it with nothing in the Job cuntary aEtVITeS | - gyills/Transferable
1. P beforehand. b : 8. Relate your skills to st h tside and insid
repare beforeha 2. Address the lefter to em"?‘l'j' b‘i?‘ g U title rengths ou Ilh:::hoI:ISI i skills
anamed person inthe ~ Misidentned as spam. —
2. Keep in mind your audience. company. Highlight your Is your wark Explain any
L ° strengths according |experience limited? | transferable skills you
3. Talk too fast, to the needs of the |Describe your might have in school
1 Y p . i
3. Refer to the job 'Y [} employer and focus |education and or being active in a
4. Keep eye contact with the audience. you are applying for. . 'Y L } on the ski"l._'; that fraining ﬁr_sf; hfgﬁl{qht voluntary organization
Include the reference match the job. volunteering activities

@™

@

Gesticulate too much

Use a monotone voice.

. Show enthusiasm and energy.

Put hands in your pocket.

Use gap fillers like ‘emm or ‘eeg’.

35

number if this is
available.

4. Be positive and
enthusiastic about
your qualities

5. Be without
grammatical or
spelling emors.

37

and placements or
traineeships

NB You can access the Europass CV on  hitps:/feuropass.cedefop.eurepa.eulenidocuments/
curmiculum-vitae

40
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Primary Career Education Programme., . - .

Year b students: Year 6 students: e

: . . B

Class based sessions Transition V

(Who am |, Exploring B Y .

the world of work, ) Team building w 1 Py,

Gender and careers > ol A 555

- y por 2 v

College drama activity Choice of language - . J
(Employability skills) |



Secondary Career Education Programme

Choice of Language/Subjects

Programme for Year 8 students




Career Learning Portfolio starting .
in YeCII“ 9 J[ Kullegg San Injazju

ESPERJENZI TA’

. KARRIERA FPHAJTI
Students are helped to keep a record of their ——

career learning, i.e. a learning tool hiall-vip Fakicamers tegh

Students are encouraged to reflect and think
about themselves, what they want to do in the
future, how they can achieve this, i.e. a reflective
iInstrument

Empower students to outline a plan of action
which will provide them with direction when they
leave school i.e. a career planning tool




Year 10 Students’ career exposure experiences/career orientation visits

Mock interviews for Year 10 students




Career
Exposure
Student’s Reflective Loghook

Preparation - Points for Self-Reflection
Thejjija - Punti ghar-Riflessjoni

What do | know about types of careers in this sector?
X'naf dwar tipi ta’ karrieri f'dan is-settur?

Have | ever had the opportunity to observe people at work in this sector before? If
yes, briefly explain.

Qatt kelli l-opportunita qabel i nosserva n-nies fug il-post tax-xoghol fdan s-settur?
Jekk iva, fisser fil-gosor.

What were my reflections on the observations, referred to above?
X'kienu l-hsibijiet tieghi dwar dawn l-osservazzjonijiet, imsemmija hawn fug?

What do | hepe to gain from this new experience?
X'ged nistenna i nikseb minn din l-esperjenza gdida?

‘What personal skills/qualities are required for this rol
X'hiliet u kwalitajiet personali ghandek bzonn ghal dan

(Tick where appropriate) / (immarka dawk ii japplikaw)

Personal skills/Qualities / Hiliet Personali:

Team-work Assertiveness

Li tahdem fi grupp Li thun assertiv
Flexibility Confidentiality
FHessibilita Kunfidenzjalita
Initiative Listening

Inizjattiva Litisma"

Punctuality Aptitude for learning
Puntwalita Xewgqa ghat-taghilim
Leadership Time Management
Hiliet ta’ tmexxija Tqassim tal-Hin
IMeticulous Organisational Skills
Tkun preciz Hiliet ta’ organizzazzjoni

Communication Skills / Hiliet komunikattivi:

Reading Written

Qan Kitba

ICT Spoken Interaction
icr Verbali

Reflections / Riflessjonijiet:

Creative thinking
Hsieb kreattiv
Positive Attitude
Attitudni pozittiva
Customer Care

Kif tagdi lin-nies
Problem solving
Kif ssolvi |-problemi

Trustwerthiness
Li jistghu jafdawk

Telephone
Telefown

Mentor’s feedback form

t tal-Organizzazzjoni
fuq lHstudent/a:

Please complete the following repert form by ticking the appropriate box as follows:

Jekk jpgRgbok imia I-koxxa t-tapa kif indikot:
Excellent= 1; Good=2 Acceptable = 3; Poor = 4;
Eccalenti = 1; Tajjeb = 2; Accetiabbli = 3; Hazin = 4

Personal attributes
Hiliet personali

Day 2 Day 3
Jum 2 Jum 3

Mot applicable = 5
Ma pppikax =5

Day 5
Jum 5

Punctuality
Puntwalita

Appearance
Dehra

Politeness
Manjieri tajba

Awareness of rules

Gherfien tar-regoli

Attitude to work/observation
L-Attitudni lejn ix-xoghol

Initiative

Inizjattiva

Responsibility
Responsabbilita

Relationship with employees
Relazzjoni mal-Raddiema

Mentor’s Signature

Contact Person's Comments - Xi kummenti ofira:

Name [ lsem Signature / Firma

Designation [ Kariga Date / Data



Year 11 Careers/Post-Secondary Education Fair




Our guiding documents

Education Act (1988, 1991)

(f)  ensure the supply and the coordination of career
guidance services, including the implementation of programmes
with the social partners and civil society aimed at achieving
improved school-workplace congruence and assist in the
transition stages, including those from school to work;
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Reflection

Why and when should schools teach about
work?

Why should schools develop a strong career
learning and development programme?



Why should school teach about work?

Work is still a central feature of our lives
Satisfaction at work determines overall fulfilment
Social commitment to meritocracy: open doors
Interventions can combat pre-destinations
Complementing/challenging social learning
Transition/s to work are no longer linear

Career pathways are more complex

Learning about work vs Learning for work




(O

Trends at work

From manufacturing to services

From public to private sector employment

Higher educated workforce but under qualifications
Do more with less: intensification of work lives

Shift towards SMEs

Temporary part-time on the increase

Slow-down in job turnovers

Security on the decrease: short-term contracts
Trade unions losing their power (down by hailf)
Impact of globalization has led to increased competition
Increasing inequalities




Career Education/Guidance Themes

Different
age
groups




Career Education/Guidance Themes

Self-awareness

Develop positive self-image
Communication/interpersonal skills
Team work

Thinking critically of stereotypes
Problem-solving skills

Time management
Critical/reflecting thinking

How to deal with different transitions
Identification of occupational groups

Understand how values/beliefs impact
on self-image

Occupational pathways
Positive/negcitive of each career
How to organise info to decide
How to make an effective search
How to write c.v. [ resume

How to apply for a job

Conditions of work

Rights and duties of work

The importance of trade unions

Trends in the labour market

Basing decisions on data
How to plan in uncertain futures
Remaining flexible about futures

Become aware of post-secondary
opportunities

Impact of ICT on work opportunities

Qualifications needed to find, keep,
change a job

Challenges of taking up non-traditional

job (gender bender, or new occupation)

Impact of academic achievement on
selection of subject/course options



Career Learning and Development:
A Framework for Compulsory
Schooling in Malta




A Career Management Skills Curriculum

AUSTRALIAN BLUEPRINT
FOR CAREER DEVELOPMENT

What is the Blueprint?

The Austrolion Buepriat far Career isa

programs faryaung people and adults. &t its care, the B veprint identifies the skills, attitudes and knowledge that individusls

designing, i

need ta makesound choices and ta effectively manage their careers.

Vihat are career management
competencies?

To dowellin today's work

enviranment, penple needto be R
selferaliant managers oftheir own )
carears. 4 well @ havingthe

Who uses the Blueprint?

The & ueprint can be us ed by

anyane with an interestin e
supportingthe career L= =
development and transitians a

Whatis the Blueprint used for?
The &uepriat has a number of .
applications. Itis primarikyused to ﬁ U
design and review career »z?'j

development programs and

ofothers. ts especially acthities
technical skills and abilities useful for organisations where allsorts of
needed towarkin a particular role, people learning and development occur. This is L one ]
also need theskills, knowledge and attitudes where the &uepriat has most to offer.
to make good career moves
[ woe: |
[ seone ]
o] S D T
opportunity selfl decision  transition
Se
sensing
Si
sifting
F
focusing
u
understanding

Preparing children
and young people
{(3-18) for the world
of work
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Blueprinter Io

Framate your Resourcss,
Standards andjar Adtivities

BLUEPRINT

FOR LIFEMWORK DESIGNS

Nationzl Implementation Phase Friday Apr 01, 2011

D D D«

The Blueprint for Life/Work Designs

Hhatis the Blueprint? Juieet private agendies across Canada use the Blueprint to help youth and

adults design, build and manage their careers, Far new developments ar ta
[ETEL M subsiribe to a free monthly e-Bulletin, see that's tew?

Blusptint brand new to you? Why not stat with What i the Blueprint? Ta see if
it can help vou, see Using the Blusptint, To find Blueprint-coded resources, see
Resources, To post resources, activities or standards go to the Blueprinter

Components

Competencies
To go diredly to Blusprint publications, presentations or research papers, ga to
Blueprint Matsx A

Leatning Taxonamy
Action Verbs
Contacts

Resources

Laadership Sessions




OBJECTIVES

To acknowledge and encourage a whole school approach to career
learning

To achieve better co-ordination between all involved in the delivery of

career learning ......... PSCD teachers, subject teachers and career
guidance practitioners

To establish national guidelines for career learning and development
iIN compulsory schooling.

To develop a tool to evaluate and improve the quality of career
education and guidance in schools



Whole School Approach

Specifically for the following: But also for:
Education Officers (Career Guidance) Senior
Education Officers (Personal, Social and Career Management
Development) Teams
Career Guidance Practitioners
Principal Education Support Practitioners (Career Education Officers
Advisors)
Senior Education Support Practitioners (Career Subject Teachers
Advisors)

Education Support Practitioners (Career Advisors)

Career Guidance Teachers

Guidance Teachers 6
Personal, Social and Career Development Teachers



3 Areas of Learning

Three areas of learning are identified as facilitating learners’ personal, social and career
development, namely:

1. PERSONAL EXPLORATION & MANAGEMENT COMPETENCES:

1. Develop a positive self-concept through appreciation of self.
2. Develop interpersonal skills.
3. Develop and grow throughout life.

2. LEARNING EXPLORATION AND MANAGEMENT COMPETENCES

4. Develop effective learning strategies.
5. Understand the relationship between school performance and future choices.
6. Make educational choices in line with personal aspirations.

3. CAREER EXPLORATION AND MANAGEMENT COMPETENCES

7. Find and use career related information appropriately.
8. Develop a critical understanding of the world of work.
9. Link decision making to career/life roles.




integrated
assessment for

learning

pedagogy

relevant

age-stage

flexible

customised

partnership

progression

What
content is
needed?

career themes

What

outcomes do
we want?

wn
2
n

curriculum

FRAMEWORK

How do we
best assess
that?

evaluation

How do we
assess our
process?

AttitudeS/

\ Knowledge

goals
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The ‘reflective practice’ cycle

Description
What happened?

Action plan Feelings
If it arose again what What were you
would you do? thinking and feeling?
Reflective Practice
Condlusion Evaluation
What else could What was good and bad
you have done? about the experience?

M e

What sense can you
make of the situation? Sultana, 2018, p.129



Benchmarks for Reflection

4 categories that need to be reflected upon:
The Career Guidance Programme
The Career Guidance Provision
The Whole School Approach

PSCD Teachers, Subject Teachers and Career
Guidance Practitioners

Action Plan to be undertaken following reflection aa
evaluation



Career Education
Programme

Career Guidance
Provision

Whole school Approach

Teachers and Career
Guidance Practitioners

The place of Career learning
and development in the
context of education and
employment is understood
and enhanced.

Career information is accurate,
current, relevant, and
accessible.

The college has a comprehensive
and structured career guidance
programme.

Roles, responsibilities and accountability
of those delivering the career learning
programme are defined and reviewed

Career Learning is part of a
developmental curriculum.

Competences are developed in
students to equip them for
deciding on school and post-
school options in line with the
lifelong strategy framework.

The college has an appropriately
trained person or persons
responsible for the development
and implementation of the career
learning and development
programme.

Career guidance practitioners have the
necessary qualifications to carry out
career related work and keep themselves
updated with latest trends and
opportunities.

Adequate time and resources
are dedicated to the
implementation of this
programme.

Different and multiple
opportunities are offered to
different levels of students

Career Guidance practitioners,
PSCD teachers & subject teachers
have, and are encouraged to
develop, competencies required
to deliver quality Career Learning
and Career Guidance.

Networks inside the school and outside
the school are fostered and supported.

Competences are developed
in students to equip them for
deciding on school and post-
secondary or post- school
options

Different stakeholders (including
parents or caregivers) have
access to information about
subject options, training and
work opportunities.

Work environment maximises the
effectiveness of career personnel
and the programme.

Addressing the needs of each student

Career information is

Evaluation of the Career

Evaluation of the Career Learning

Addressing the needs of all stakeholders




Sample Action Plan e.g.improving career information

Outcomes to be achieved | Actions Who will do it? How will it be done? | Additional By When?
Resources needed

e.g. careers information KoM ER{elgle]o] e.g. career guidance  e.g. in liaison with e.g. hone e.g. end of term
is accurate, current, website is checked practitioners ICT officers

relevant, and accessible. [RioJfeo]i=(e¢

information relating

to career learning

such as info

regarding My

Journey, Option

Choices, etc.
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= ThAanks!

Any questions?

You can findus:  dorionne.gravina@gov.mt

stephen.camilleri2@ilearn.edu.mt



mailto:dorianne.gravina@gov.mt

